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The King Conservation District is seeking a qualified candidate to perform as a 

 

Resource Specialist 2- Wildfire and Forest 
Resiliency Coordinator 

 
Term Limited Temporary, Full Time Position 

 
Help King County communities become stewards of their community forests and become fire adapted communities.  Work 
at the community scale with our agency partners to promote the sustainable use of natural resources through responsible 
stewardship.  Make a difference by working in a small office focused on getting conservation improvements on the ground 
through education, planning, and implementation. 
 
General Description 
 
The individual holding this position will deliver planning and project management services to communities of 
private landowners that helps these communities become wildfire adapted and improves the resiliency of their 
forest natural resources.  King Conservation District (KCD) has been delivering forest stewardship assistance 
to private forest landowners in King County since 2015 and wildfire resiliency services to communities since 
2016 as part of KCD’s Rural Forest Health Management Program.  With this new position in the Rural Forest 
Health Management Program we expect to increase our capacity to deliver these services to communities and 
increase on the ground stewardship of community forest resources.  The scope of services this position will 
coordinate and deliver will include community wildfire risk and forest health assessments, helping communities 
develop forest stewardship plans, helping communities develop firewise community action plans or community 
wildfire protection plans, and helping communities plan wildfire and forest resiliency projects through available 
cost-share programs. 
 
This position serves as a member of a team of conservation professionals in a county wide natural resource 
management special purpose district. The Wildfire and Forest Resiliency Coordinator is responsible for 
maintaining strong collaborative relationships with our partner agencies (WA DNR, WSU Extension, King 
County DNRP), local fire districts, and our partner communities.  A person in this position must steward the 
program’s resources to achieve on the ground results that help achieve KCD’s forest conservation goals.  The 
coordinator is part of KCD’s Forest Team whose purpose is to improve forest health and increase canopy 
cover by empowering private landowners and partner jurisdictions to become knowledge and successful 
stewards of their forest resources. 
 
The person in this position needs to be a great communicator that knows the fields of forestry and wildfire, will 
effectively engage communities of private landowners in taking conservation actions, can facilitate 
collaboration between diverse stakeholders, and will get results through efficient management of planning 
processes and projects. 
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Job Responsibilities 
 
The following list of responsibilities for this position is intended as an illustration of the various types of work 
performed.  The omission of specific tasks or duties does not exclude them from the responsibilities of the 
position if the work is similar, related or a logical assignment to the position. 
 

• Provide interested and wildfire educated communities with community wildfire risk assessments and/or 
individual property risk assessments 

 
• Develop cost-shared fuel reduction and forest restoration projects for communities, including project 

scoping, prescription writing, and application completion  
 

• Provide technical assistance and planning support to communities on organizing, planning, and 
implementing community wildfire prevention plans or firewise community action plans 

 
• Provide technical assistance and planning support to communities on forest stewardship plans, fuels 

reduction projects, and forest stewardship projects 
 

• Stay up to date with the most recent science and information about wildfire preparedness and wildfire 
related local, state, and federal policies and plans 

 
• Present at KCD sponsored or associated education and outreach events about the Rural Forest Health 

Program’s community wildfire and forest resiliency services and/or work products 
 

• Coordinate with King County, local fire districts, and WA DNR on Wildfire Risk Reduction and 
Preparedness work, on Wildfire BMPs, and agency roles in our service district 

 
• Address and respond to all new requests and referrals for KCD community wildfire or forest resiliency 

services 
 

• Ensure accurate tracking, quality control, and quality assurance of project deliverables and program 
metrics 

 
• Ensure outreach information for program or projects is accurate and coordinated with KCD engagement 

staff and outside partners 
 
 
Qualifications 
 
 A bachelor’s degree in natural resources / environmental science, forestry, ecology, environmental 

planning or a closely related technical/scientific/natural resources field or closely related 
technical/scientific/natural resources field or a BA/BS from an accredited institution in combination with 
experience in natural resource management as described above 
 
OR 
 
An associate degree in natural resource management from an accredited institution in combination with 
2 years direct experience in natural resource management as described above 
 
AND 

 
• A minimum of 2 years of professional level experience in a closely related position 
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• Must have requisite knowledge, skills, or experience to write forest stewardship plans that meet 
requirements of Washington State’s Integrated Forest Management Plan Guidelines 

 
• Must have training or requisite experience to independently conduct wildfire risk assessments of 

individual properties and communities 
 

• Must have training or requisite experience to independently conduct forest health assessments and 
forest stand inventories 

 
• Must have natural resource project management experience involving fuels reduction or forest practice 

implementation 
 

• Must have experience successfully engaging with and facilitating collaboration between project partners 
or stakeholders 

 
• A demonstrated ability to manage workload, schedule, and resources to meet deadlines and achieve 

goals 
 

• A demonstrated ability to effectively perform multiple responsibilities simultaneously and/or frequently 
moving from one activity to another without losing focus 

 
• Working knowledge of Microsoft Office Suite and ArcGIS software programs 

 
• Currently hold or can obtain a valid Washington State Driver License 

 
 
Desirable Skills and Experience 
 

• Experience providing technical assistance to private landowners to improve forest or wildfire resiliency 
 

• Experience providing technical assistance to private landowners on implementing forest conservation 
or wildfire prevention practices 

 
• Experience working with community governing bodies, such as Home Owners Associations  

 
• Knowledge or understanding of city, county, and state government regulations related to forest and 

wildfire prevention practices  
 

• Experience working with local fire districts, WA DNR, and/or King County natural resources 
departments 

 
• Proficient at using ArcGIS software to create project maps 

 
Essential Job Functions 
 
• Work under tight deadlines and manage conflicting demands while successfully operating in a dynamic 

work environment with minimal direction from supervisor 
 

• Share a vision and passion for natural resource management and conservation practices with diverse 
populations, using educational concepts and values along with persuasive skills 

 
• Communicate effectively and work collaboratively with District staff, interns, private landowners, and other 

customers and stakeholders to produce high quality, cost-effective work products 
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• Present program information in public settings and meetings; prepare clear, concise and informative written 

documents and reports; maintain thorough and organized records 
 
• Write reports, track work progress, prepare and record program/project data and records 
 
• Travel to various locations throughout King County and occasionally throughout the state 
 
• Work occasional weekend and weekday evening events 
 
• Apply appropriate safety practices in the field and in the office 
 
• Perform physical work in all weather conditions 
 
Compensation 
 
$49,346-$74,018, Depending on Qualifications 
 
This is a full-time position, 40 hours per week.  
 
Benefits 

The District offers a comprehensive benefits package which includes paid vacation and holidays, medical and 
dental, a nominal life insurance policy with the option to increase coverage at employee’s expense, support for 
trainings, and participation in the State of Washington Retirement System (PERS). 
 
To learn more, visit the District’s website at www.kingcd.org 

To Apply: 

Submit a resume, cover letter, and responses to applicant questions as Microsoft Word or 
PDF documents to the email address:  
 
jobs@kingcd.org  
 
Screening of applications for this position begins April 1st; the position is open until 
filled. The projected start date for this position is end of April or early May 2019. 
 
Location Main Office 

800 SW 39th St, Suite #150, Renton, WA  98057 

 

 

 

 

 

http://www.kingcd.org/
mailto:jobs@kingcd.org
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Applicant Questions:  

1. Describe the common natural resource concerns that exist on private non-industrial forestland in our 
region.  Also describe common challenges that landowners of these non-industrial forested property 
face.  Describe how you believe KCD can address these issues. (500 word maximum.) 

 
 

2. What is your experience in helping private landowners with the following activities: developing a forest 
management plan, assessing wildfire risk of structures or communities, and developing community 
Firewise action plans or community wildfire protection plans?  Please provide at least one specific 
example that demonstrates your experience and, if possible, give an example that involved working with 
multiple neighboring landowners.  (500 word maximum)  
 

 
3. Describe an example of when you established a new customer relationship with a private landowner and 

cultivated this relationship into a sustainable long-term collaboration that lead to positive results or 
improved conditions for this landowner.  Use an example that involved working with multiple neighboring 
landowners if possible. (500 word maximum)  
 

 


